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 The Rhode Island Judiciary is actively committed to Equal Employment Opportunity and 

Affirmative Action and considers diversity an essential condition for excellence in providing 

equal access to justice.  As a result, all decisions are administered without regard to race, color, 

age, country of ancestral or national origin, genetic information, religion, handicap/disability 

status, military status, marital status, pregnancy status, political affiliation, whistleblower 

activity, status with regard to public assistance, sexual orientation, gender identification, gender 

expression, or any other protected class, category, or characteristic. 

 

 For additional information regarding existing diversity and inclusion practices, or to obtain a 

copy of the Judiciary’s Affirmative Action Plan, please contact Dorca Paulino, Rhode Island 

Supreme Court Diversity Coordinator, at dpaulino@courts.ri.gov.  
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